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Resource Person Profile

_Ameer Asra Ahmed hails from a family of educationists and is currently working as an
[ sociate Professor at Dayananda Sagar College of Arts, Science & Commerce. She holds a
J D degree in the field of Organizational Behaviour and Human Resource Management
from Jain University. She also holds an MBA degree specializing in Human Resource
Management. She holds more than 20 years of teaching experience and more than 10 years
of research experience. She is an ardent researcher who has authored several original
research papers in several National and International Journals both Scopus indexed as well as
UGC care listed and other peer reviewed journals, She holds more than 15 best paper awards
to her credit and has presented more than 40 papers in National and International
conferences. She was also honoured with the “Best Researcher Award” by the Indian
Academic Researchers’ Association (TARA). She is also the winner of the National case
writing competition organized by Confederation of Indian Industries (CII) for her case on
“Trans-friendly or Transphobic” and has published several cases. She is also a Certified
Behaviour and Mentoring Analyst (CBMA) from Talent Metrix. She strongly believes that
Business Schools should focus on inculcating a research culture among management
students as most of the business problems in the current scenario can be overcome only
through Research. She proactively explores and implements innovative teaching techniques
to accelerate learning process among students and assumes overall responsibility of a
devoted educator covering professional development and assessment of students.
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